a Jd 4
HNUSAURDD Original Article

nmsaengduuumsissivvaaussauzran

Y (% a d
UANNIATIT1IUFUINHINANIWAUE

[ Jd a a a @
Audild HIWIUY, IN.U. (WI1U1R), AR.N.(NITUITHITNITWAU)*
o a J J
Twade uenadus, a.u. (UANE), MU, (@515 uUgUenaas)*

unAage
== dy <3| Ay A a wva . A o s A o a A
M3ANENIAUMIITEFAHUANT (action research) WIngilszasamoiaungluuumsilsziuia
(% 1% @ a J a v J g a
AUTIOUTHANYADINTANFIIUFUIITIaNWAUT droms Idmguiszuunazgluuudwaansidunsounuiia
] 1 v v o w @ @ a J o w
Taednu Tumitenudosdanadninnumssuguisnianwdug Usznouaie Tsanenunagmuyu dninau
3 ~ % { { o Y a Ja 1
Mssugue e tazamtoundelumaiunisianwaus inudeyasznufou uns 1A D9 NINGIAL 2550
< a o a 4 aa a a
MudYAGIBLDDHOUD N MFAUNIANFITUHIA LAZMITUNA AATIZHUDYAAIWADATINTTUU HAZMT
L4 { 1 a @ @ @ a JA o
ws Ao wamsany WU JUiuumMIlssdiuiiedussougnanyamnI NS MUIIM IamMWaUE NN
d? qaj [} Y a 3 = % 1 Y I~
Jutiu Hreliszuumsdsziivyaansmnsagquiuszon Tanudanu Tusedda aswaenld Tarmidusssy
o 1 a ) o a v o @ o A 4 o
LM AUAUAZIN BN A IMSUNANIUTSNUANTTOUEHANNUTZAVANUMAN TINDIANTMHUANILMNS
Y
vuundszndissmsuazszausuauaumsdsuleszoumstuunaumiasazmaeuunulng voq
b4 1
dninaueuznsIUMINTMInaEou (n.w.) wuh nanguyaansndfiaaululsmenuia weznquyaains
nlguaanludninnumssagueunenazamiounisliaussougniadnnaunniigane daussauzMIan
a 4 1 1 1w o w 1 ] { A a
AATIZA Taslinn dIuIAeIaNITOUL NN -0.688 1Az -0.497 muawy Tunmsaudiulngdiinedoda
1 A o dg’ 3 = o ~ o 9 a = 1 Y
Nyuuutianiumiuilse Teninazmunzautzimnlddsaduyaansasisagy 3anan 18 guuuy
a [ [ @ a A 4 3 { o
msdsziliulaaussougranyna1nsasIIugUI s Iamwausn A Iuiuvang aufagin 14 lums
a [~ [3 ~
sziivypansassaguilulszannl

o o w

Mmaagy: MIUseiiv, ausTaueran, YaansesIugy

o w @ @ a o a o
*TUNNUTTITUFVIIHIONWAUT 9.NWTUT 46000



J

MR UiuUMsUsNIAa NI IO ULHANYAIINTETITUGUIINIANWAUT S175

a

Abstract: The Core Competency Evaluation of Health Personnel Model Development at Kalasin Provincial
Health Office

Sansnee Nichpanit, B.Sc. (Nursing), M.A. (Administrative development)

Chokchai Mongkolsin, B.Ed. (Health education), M.Sc. (Public health)

Kalasin Provincial Health Office, Kalasin, 46000

Nakhon Ratch Med Bull 2008, 1 (Suppl): S174-81.

The objective of this study was to develop model of core competency evaluation of health personnel model in
Kalasin by using action research. The system theory and outcome model were applied. The study sites were health
organizations that responsible by Kalasin Provincial Health Office. Data were collected by using questionnaires dialogue
and observation during October 2006 to September 2007. Data were analyzed by using descriptive statistic and
content analysis. The study results revealed that the new core competency evaluation of health personnel model was
clear, transparent, provable, just, and suitable for each discipline. The results of core competency evaluation of health
personnel showed that the highest competency gap in health personnel who work in hospital and health personnel who
work in community were analytic thinking competency, -0.688 and -0.378, respectively. The stakeholder expressed
their opinions that the new core competency evaluation was useful and suitable to application. In conclusion, this core
competency evaluation model is suitable to apply in annual core competency evaluation for health personnel.

Key words: evaluation, core competency, health personnel
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