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Abstract

This descriptive research aimed to study the level of organizational commitment, the relationship between
organizational culture and organizational commitment, and the factors of organizational culture that predict
organizational commitment. The sample consisted of 236 professional nurses working in community hospitals in
Surin Province, selected using stratified random sampling. Research instruments were questionnaires on
organizational culture and organizational commitment, with Cronbach'’s alpha coefficients of .98 for both sections.
Descriptive statistics, Pearson’s correlation coefficient and stepwise multiple regression analysis.

The results revealed that the overall organizational culture and all its aspects were at a high level
(X = 3.62). The Hierarchy culture had the highest mean (X = 3.79), followed by the adhocracy culture (X = 3.66), market
culture (X = 3.53), and clan culture (X = 3.50). Overall organizational commitment was also high (X = 3.59), with affective
commitment scoring the highest (X = 3.89), followed by normative commitment (X = 3.62), and continuance commitment
at a moderate level (X = 3.24). Overall organizational culture (r = .709) and all aspects showed a moderate to high
positive correlation (r = .623-.703) with organizational commitment, statistically significant (p > .05). Predictors of
organizational commitment were adhocracy culture (Beta = .481) and market culture (Beta = .249), which together
explained 50.2% of the variance in organizational commitment (R2adj = .502, F = 102.31).

Keywords: organizational culture, organizational commitment, professional nurses, community hospitals
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wagaunsnensadluguasuuuinsgulaciall
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